Discussion 3:
 Includes assessment. Must post first.
Weekly discussions should not be viewed as "book reports" Please feel free to express your own opinion and bring it to this discussion and share with others your own "real-life" experiences. For full credit, you need to post your own entry and at least two other replies. I will be reading your posts throughout the entire week, so please do not wait to the last moment to participate.

Prompt:

The claim is that investing in employee training ensures that employees have the necessary and relevant skills and knowledge to enable companies to innovate and improve their processes.

Yet, when economic times get tough, training is almost always one of the first things put on the chopping block. Everything from attending conferences, spending on third party courses and internal training and development resources get put under the microscope and labeled as easy cost to strip out that’ll support margin.

Have you observed this at your workplace? How difficult is it to sign up for training to improve one’s competencies in becoming more effective and efficient?

For full credit, please upload your own response and, at the minimum, post two replies to your classmates. All postings are due by midnight on Sunday, 11/17/24.
